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(Abstract)

This study aims to understand the structure of university students’
perception of sports volunteers and propose a method of management in
sports volunteer activities. An empirical study was conducted based on a
questionnaire survey with sports-related and non-sports-related university
students in Japan. Subsequently, three main points were found, as follows.
First, compared to other students, sports-related university students are
likely to engage in sports volunteer activities with a greater sense of
mitiative and a stronger showing of public benefits. Second, university
students’ selfish or altruistic perception of sports volunteer activities
enhances their willingness to participate in sports volunteer activities.
Third, altruistic perception lowers their willingness to participate in sports
volunteer activities and may affect their participation in sports volunteer
activities in the future.

From these results, the method of management we recommend in sports
volunteer activities for university students can be summarized as follows.
First, when managers of sports volunteer activities recruit university
students, sports-related university students should be primarily targeted.
Additionally, only those willing to utilize their sports skills should be
recruited. Second, when those managing sports volunteer activities or
university or other organizations recruit, they must present detailed
information about activities and actively create settings to utilize sports
skills. Third, managers of sports volunteer activities or university and other
organizations are required to actively recruit women. Fourth, it is important
for organizations including universities and other interested bodies to
provide further volunteer education to university students. Simultaneously,
management 1s required to refrain from labeling activities where
participants are paid the same wage as part-time workers as volunteer
activities. Finally, management must recruit sports volunteers from
university and other organizations by specifying the number of people to be
recruited, and university and other organizations are required to refrain
from recruiting sports volunteers from interested bodies, such as clubs and
circles, in a way that may be perceived as obligatory.



